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Nevada Wing
Is Role Model
For Other
Wings To
Follow

By Col. Don Schwartz
Commander, Nevada Wing

My tour as Nevada Wing com-
mander is coming to a close, the
Change of Command from my-
self to Lt. Col. Robert Roser will
take place at the Airport Plaza in
Reno on April 22, 1989, and 1
would like to reflect on some of
the things we have accomplished
together.

As a member of the command
section for the last five years, my
goal priority has been to improve
the quality of the Nevada Wing,
Civil Air Patrol. I am most grate-
ful for your concurrence and
support in this endeavor and
there can be no question in any-

one’s mind that the quality of the
Nevada Wing, in its personnel,
its aircraft, facilities, equipment,
appearance and conduct is now
at a level we can all be proud of.
The Nevada Wing is a role
model for other wings to follow;
this has been expressed at the
National level on occasion. Let’s
all pledge ourselves to do our
level best to maintain the lofty
goal we have achieved. I deeply
appreciate the loyal support I
have received from everyone as
your wing commander and the
things we have accomplished to-
gether will always be a source of
special pride.
I would like to share with you
a few thoughts and observations
that I have had through the
years about life itself, hoping
that these will be of some value,
particularly to our cadets. My
family has always been very
close, and our lives together have
been one of sharing and caring.
On my 55th birthday in 1979,
son, Greg; daughter, Pamela, and
wife, Lu, suggested I put down in
writing some of the thoughts,
counsel, advice, and creeds I had
expressed during family gather-
ings through the years. I did so,
and put these things into a little
booklet, from which I quote.
Happiness is how you think. It
is Wonderful to be 55 (now 65); it
is great to be Alive, I greet each
day with enthusiasm and opti-
mism. Strive for Excellence, and
Uphold High Standards and Ide-
als. One will never regret doing
this.

About Your Day: Take Time
for Work, Time for Play, Time for
Thought, and Time to Pray.
Watch what you say and how
you express yourself. Be a gentle-
man or a lady, try to be outstand-
ing, don’t hate anyone, and don't
be on the defensive.

About Life: For some, Life is a
Breeze, for others, it's a constant
Head Wind. Life is a little Sad-
ness, a little Gladness, and a lot of
In-Between.

About Religion: Prayer is the
Contemplation of my life from
the highest possible point of
view. Total abstinence from all
worldly pleasures is not neces-
sarily your assurance of heaven.

(Continued . . . )
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Command Comment
(Continued . . . )

Adhere to the Laws of God and
Man and let Moderation be your
Guide.

About Human Relations: Be
firm but fair, formal but friend-
ly, take no liberties with your fel-
low man so none will be taken
with you, and recognize the dig-
nity of the individual and thus
preserve your own. If discipline
is needed, discipline without di-
minishment of or destroying
self-esteem.

About Managers and Lead-
ers: Basic Requirements for a
Good Commander: 1. Inspiring
leadership. 2. Effective Admin-
istration. 3. Create an air of Ex-
citement. 4. Set a good example.
Many agree the most important
of these is to set a good example.
How can we expect our youth to
have good morals and ethics if
adult America doesn't set a good
example.

About People: People are neat,
they can be intelligent, smart,
bright and wise. Not all people
possess all these attributes, a few
do and they are very special.

About Feelings: No one can
make you feel inferior without
your permission. When troubled
or feeling out of sorts: Watch
what you say or how you express
yourself, don’t do anything out of
the ordinary, don’t make any
rash or hasty decisions, know
with undying certainty that the
feeling will pass, and when it
does, having followed the above,
you will have the least amount of
regret.

About Loving: I love life, Ne-

vada, CAP, flying, skiing, golf,
tennis, my terrific family, and
especially “Lu.”

Give each day your very best,
think pure and wholesome
thoughts, live it to the fullest, but
don't fill it so full you can’t enjoy
it; and remember — Happiness
is how you think, not always
having what you want, but
wanting what you have. And,
don't forget to SMILE. It not only
increases your ‘“Face Value” but
a Smile can make the Sun come
out, even on a cloudy day. I feel
exactly the same way about
things today as I did 10 years ago.

I must tell you in all sincerity
that being involved with the
Civil Air Patrol has been a very
rewarding experience. Our lives,
Lu’s and mine, have been en-
riched by this association and I
personally feel that knowledge of
myself, others, and our great
country has been enhanced by
my involvement in the CAP. Your
new commander, Lt. Col. Robert
Roser, has asked me to continue
on Wing Staff as government re-
lations and legislative affairs li-
aison and advisor. I am pleased
to do so.

I want to thank Col. Warren
Barry for giving me the oppor-
tunity to command the Nevada
Wing and a special thanks to our
wing staff for their loyalty and
support and a resounding thank
you to each Nevada Wing mem-
ber, senior and cadet alike, for
making our wing and me look so
good. I am not saying good bye,
Jjust so long for now. -

Too many magazines at your house?
Leave this one in a public place
as a recruiting aid!
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LO’s Corner

By Major Michael Miller
USAF Liaison Officer
As we approach the 1989

search and rescue (SAR) exercise

and evaluation season, I'd like to
review the new method USAF
evaluators will use to judge Civil

Air Patrol's (CAP) SAR ca-

pabilities in the Pacific Region.

As many of you are aware, the
USAF-CAP Pacific Liaison Region
(PLR) will use a new system to
evaluate the Nevada Wing begin-
ning in 1989. Most importantly,
the new system evaluates both
the SAR mission and the wing's
training program.

To accomplish this, the 1989
SAR evaluation will be in two
parts: Part I will be a “‘no notice’”
SAR capability evaluation. Part
IT will evaluate your SAR train-
ing program during the wing's
scheduled SAR evaluation.

These evaluations are separate
and distinct, and USAF-CAP PLR
will evaluate each at different
times during the year and at dif-
ferent locations. With this gener-
al explanation, let’s look at the
structure and purpose of each of
these evaluations.

Part I will evaluate your ca-
pability to find an aircraft crash
scene and successfully effect ihe
recovery of the survivors. Again,
this will be a “no notice” evalua-
tion, and USAF evaluators will

develop the specific scenario and
initiate the mission.

As with all our activities, a
successful and safely executed
mission is the objective. Howev-
er, during this evaluation there
will be nosimulated communica-
tion or action. Those participat-
ing in the mission will actually
contact and utilize other emer-
gency services (ES) agencies, as
required, to prosecute the mis-
sion and recover the survivors.

Actual training with other
agencies is an excellent way to
improve the overall SAR re-
sponse and capability in our
state, and Part I will determine
how well you manage your own
assets and utilize non-CAP re-
sources when necessary.

Part II, the scheduled SAR
evaluation, will show how well
the Nevada Wing sets up a train-
ing exercise which provides
quality training for all SAR par-
ticipants (including cadets) and
how well the instructors/train-
ers provide positive feedback to
the participants concerning
their performance.

This training exercise, devel-
oped and implemented entirely
by the wing, will not revolve
around the usual “mishap sce-
nario,” but will consist of seven
training elements, as prescribed
by USAF-CAP PLR:

MC Training (tabletop exer-
cise), Route Search, Grid Target
Location, ELT Location, Ground

Team Capabilities, Air/Ground
Team Interface, and Aircrew
Flight Checks.

During the exercise, USAF
evaluators will not evalute the
performance of individual par-
ticipants, but will look at how
well the wing manages its train-
ing program and utilizes its
training opportunities.

In order to help you prepare
for these evaluations, MSgt.
Grisamer and I are developing
ways to make your practice SARs
more realistic. We intend to in-
volve other ES agencies as much
as possible, use ELTs more fre-
quently, place real “‘survivors’’
into the field, utilize more realis-
tic targets, and provide some dif-
ferent ““problems’ for the par-
ticipants to solve during the exer-
cises.

We probably won't be able to
incorporate all of these variables
into one exercise, but our goal is
to make the time you devote to
CAP more interesting and benefi-
cial for you, while ultimately en-
hancing the overall SAR ca-
pability in Nevada.

If you have any suggestions
that might help us improve the
practice SARs, please let us know
— these are your exercises and
we encourage your input. I look
forward to our 1989 training
schedule and will work to make
this an interesting year for all of
you who participate. [ ]

“Cancel a Mission because of weather?”’



1989 Public
Affairs
Goals:
Increase News
Coverage

By Lt. Col. James O. Boyer
NW Director, Publications and
Public Affairs Activities

The NW publications and pub-
lic affairs directorate’s 1989
goals are to increase coverage of
search and rescue (SAR) ac-
tivities, programs and other sig-
nificant events to recognize indi-
vidual and unit achievements,
and publicize Civil Air Patrol’s
(CAP) work.

Public affairs personnel
throughout the Nevada Wing
need to beef up the number of
news releases to local news me-
dia, CAP News and to Silver
Wings. Often only a few changes
are needed in a news story to
make it appropriate for local me-
dia, CAP News and Silver Wings.

Training in gathering infor-
mation, writing an effective
news story and distributing
news releases in a timely man-
ner is needed. The public affairs-
publications plan for 1989 calls
for one to two hours’ time to be
allocated in Squadron Leader-

ship Schools and Corporate
Learning Courses for public af-
fairs training.

Silver Wings Over Nevada was
proclaimed as ‘‘the best Wing
publication in the nation’’ last
year, and we are striving to con-
tinue maintaining a high degree
of recognition.

Forms have been distributed to
squadron commanders and to
NW staff personnel to help guide
personnel in gathering and writ-
ing news stories. Guidelines have
been published (see Fall-Winter
1988 edition of Silver Wings) to
aid squadron public affairs of-
ficers and other personnel in
gathering information and writ-
ing news articles.

A summary of the guidelines
for processing facts and writing
news articles, and submitting
photographs and news stories
follow:

1. Always use full names,
grade, unit, CAP job title and pur-
pose of the event, program, etc.,
and of each individual’s role in
the project, exercise, mission,
event, etc.

2. Black and white photo-
graphs are the best for Silver
Wings simply because we cannot
afford color —— other than black
and white. Do not send photo-
graphs that must be returned.
Reason: Often a photograph has
to be “cropped”’ — cut, trimmed
to fit space and to eliminate de-
fects and/or unneeded elements
in it.

(The Silver Wings is published
in Idaho and both the editor and
the publisher, in Idaho, have to
be allowed some leeway in “‘crop-
ping"” photographs.)

3. Fully identify all partici-
pants in a photograph. Keep in
mind that not all personnel in
the NW know one another, and
new personnel are constantly
being recruited. A photograph —
and news story — should be of

interest to all personnel in the
wing.

4. Squadron commanders
should proof-read all news items
prepared within the squadron to
make sure names are accurately
spelled and that other data is cur-
rent. (On a daily newspaper a re-
porter’s story is read by at least
two other people to improve ac-
curacy).

5. If you use a word process-
ing unit and printer place the
“bold” key “on” so that the edi-
tor can accurately read the type.
Use a good typewriter ribbon so
that editors can read your story.
Articles often come in for Silver
Wings and are barely readable
because of worn-out ribbons.
(The news media will simply
throw such items away if there is
a problem reading them).

6. More words on photo-
graphs: Include only CAP person-
nel in uniform in photographs
unless others are a part of a CAP
ceremony, presentation, exer-
cise, or event. Don’t include for-
mer members (that is not good
publicity for CAP) unless that
person somehow has a role in the
CAP activity.

7. Send news stories and pho-
tographs as soon as you can.
Don't wait until notification of a
deadline and then send the item
on the date of the deadline. Send
news stories and photographs for
Silver Wings directly to the edi-
tor: Lt. Col. James O. Boyer, P.O.
Box 14545, Las Vegas, Nevada
89114. Just mark the items ‘‘for
next edition.”

As a means of beefing up the
publications and public affairs
staff, SM Valerie Gutierrez of Las
Vegas has been added to the staff.
She has worked in public affairs
for the federal government for
several years.

Copy is needed now for the
1989 summer edition of Silver
Wings. &



CCCS
Conducts
Seminar On
Proper
Uniform Wear

By SM Valerie Gutierrez
Silver Wings Asst. Editor

Lt. Col. Doris North, Clark
County Composite Squadron
commander, recently conducted
a seminar on proper wear of Civil
Air Patrol (CAP) uniforms with
emphasis on the service uniform,
USAF flight suit, CAP jumpsuit
and fatigues.

Col. North stressed compliance
with weight and grooming stan-
dards along with the proper
wear of uniforms, and pointed
out that personnel should not
mix civilian clothing with uni-
forms.

Other points brought out dur-
ing the presentation that in-
cluded having squadron person-

nel model uniform combina-
tions:

The basic concept of the CAP
uniform is plain but distinctive
dress with an absolute minimum
number of badges, insignia and
devices authorized for wear.

All CAP cadet and senior per-
sonnel conducting cadet pro-
grams will wear the CAP uni-
form. Other senior personnel are
not required to wear a uniform
unless flying in CAP aircraft (cor-
porate and member-owned used
in CAP flight activity). When the
uniform is worn, personnel will
adhere to the rules prescribed in
CAP manual 39-1.

Senior personnel and cadets
age 18 and older must meet CAP
weight standards in order to
wear the USAF military-style
uniform. Senior personnel who
do not meet the standards for
wear of a military-style uniform
for reasons of grooming or fit-
ness are restricted from wearing
the military-style USAF uni-
form.

In such cases, personnel may
wear the civilian uniform com-
binations, CAP jumpsuit or CAP
flight suit with military insignia,
the USAF flight suit or fatigues
without grade insignia, or civil-
ian attire as befits the occasion.

Personnel will not wear the
uniform under any circum-
stances that would tend to bring
discredit or reproach upon the
uniform and the organization it
represents or to further private
or commercial interests.

When uniforms are worn they
must be clean, neat, correct in
design and specification, prop-
erly fitted, and in good condition.
Uniforms will be kept zippered,
snapped, or buttoned, and shoes
will be shined and in good repair.
Metallic insignia, badges, and
other devices, including the blue
service uniform CAP buttons,
must also be maintained in the
proper luster and condition.

Men in uniform will not allow
articles such as wallets, pencils,

(Continued . . . )
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Seminar On
Uniform Wear
(Continued . .. )

pens, watch chains, fobs, pins,
jewelry, handkerchiefs, combs,
cigars, cigarettes, pipes, and sun-
glass cases to be exposed. The
wear of wristwatches and rings
is permitted. The wear of an
identification bracelet is permit-
ted provided it presents a neat
and conservative appearance.

Conservative sunglasses may
be worn, except in military for-
mation. Ribbons, when worn,
will be clean and not frayed.
Wear of earrings, ornamentation
on eyeglass lenses, or visible or-
naments around the neck are
prohibited while in uniform.

Women will assure that uni-
form skirt length will be no high-
er than above the top of the
kneecap or lower than the bot-
tom of the kneecap. Skirts will
hang freely and under no cir-
cumstances will they be exces-
sively tight. Pencils, pens, pins,
handkerchiefs, and jewelry will
not be worn or carried exposed
on the uniform.

Small, round, conservative,
gold, white pearl, or silver ear-
rings may be worn on a daily
basis with -all service and dress
uniforms. Conservative, round,
diamond earrings may be worn
with the mess dress uniform.
Also, small, plain, healing posts
may be worn during the healing
period. Only one earring or heal-
ing post may be worn on or in
each earlobe.

Other visible ornaments
around the neck or on the head,
ornamentation on eyeglass
lenses, and ankle bracelets are
prohibited. Wristwatches, identi-
fication bracelets, and rings are
permitted.

The minimum basic service
uniform for male and female ca-
dets and senior personnel will
satisfy most occasions. The mini-

mum basic service uniform for
men consists of: short-sleeve
light blue shirt, dark blue trou-
sers, blue belt, blue flight cap,
black shoes and socks, and insig-
nia (CAP nameplate, shoulder
patch, CAP collar/lapel insignia,
grade insignia, and flight cap
emblem).

The minimum basic service
uniform for women consists of:
light blue overblouse, dark blue
skirt or trousers, beret or flight
cap, neutral nylon hose, black
shoes, handbag, insignia (CAP
nameplate, shoulder patch, CAP
collar/lapel insignia, grade insig-
nia, and beret/flight cap em-
blem).

The basic uniform may be
worn when engaged in normal
CAP duties. It may also be worn

Capt. Walter C. Sklodowski

while attending local, area, or
national CAP functions.

The fatigue uniform is the pri-
mary CAP work utility uniform.
The fatigue uniform may be
worn while performing duty at
the squadron, special activity, or
mission site (actual or practice
missions). Senior personnel not
meeting military-style grooming
and fitness standards and new
cadets not meeting military-
style grooming standards are au-
thorized to wear the fatigue uni-
form without grade insignia.

Personnel will not wear the fa-
tigue uniform to off-base busi-
ness establishments to do ex-
tended shopping, dining, so-
cializing, or to take part in any
entertainment,

(Continued . . . )
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Left to right: 2nd Lt. Douglas V. Leathem and 1st Lt. Cliff Fontaine

Left to right: Flight Officer Sondra T. Fontaine and Lt. Col. Doris North
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