


Well Nevada, you did it again!
The Civil Air Patrol’s (CAP) Ne-
vada Wing is Number One (1) in
the Pacific Region for the 1992
CAP-MAP (Civil Air Patrol Man-
agement Program). You have re-
gained the title “Best in the West.”

Congratulations to each mem-
ber of the Nevada Wing for a job
well done.

During 1992 Nevada CAP par-
ticipated in 26 U.S. Air Force as-
signed emergency services mis-
sions, flying 1,097 hours and cred-
ited with 12 saves. Nationally, only
Alaska and Colorado had more
saves.

Based on the figures accumu-
lated during the fitst six months of
1993, we will exceed the 1992
numbers listed above.

On 12 June 1993, Nevada CAP
received an “Outstanding” from
the Air Force evaluation team for
our search and Rescue/Disaster
Relief Exercise at Carson City. Out
of our last five evaluations, four
have been rated outstanding.

In other areas of interest — Lt.
Col. Mike Miller, USAF, Nevada’s
Air Force Liaison Officer, will re-
tite from the Air Force on 1 Octo-
ber 1993. Asof this writing heison
terminal leave, and will begin a

new career inlaw enforcement with
the Sparks, Nevada, Police De-
partment.

Col. Miller has done a superior
job for Nevada Wing. His working
relationship with the Division of
Emergency Management, National
Guard Units, Nellis AFB, Sheriffs
Departments and School Districts
has been a valuable asset for this
Wing.

As adirect result of his relation-
ship with these organizations Ne-
vada Civil Air Patrol now enjoys
an excellent working arrangement
with these agencies.

Mike, youhave beena true friend
to Nevada Civil Air Patrol and you
will be missed.

On behalf of all members of
Nevada Civil Air Patrol, I wish
you and Mary much success and
happiness in your retirement. God
Bless. *
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Asmany of you may
know, I will retire from
the Air Force on 1 Oc-
tober 1993. So, this is
my last chance as your
liaison officer to share
my thoughts with you
in the Silver
Wings.

Reflect-
ing back on
the last five
yearsbrings
to mind the
countless
occasions when I’ve witnessed the
extra time and effort you’ve given
to accomplish the mission, often
without compensation or personal
recognition.

Because of the support you've
given me and your unselfish ser-
vice to CAP and the Air Force, I
owe you my thanks for making this
one of the most satisfying assign-
ments of my career.

While I'll be leaving the LO
job, I'm not really saying good-
bye, as Mary and I are making
Reno our post-retirement home and
I’'m sure we’ll see most of you at
the search and rescue bases, Wing
conferences and other CAP activi-
ties in the years ahead.

As the Civil Air Patrol and its
associated -Air Force support
evolves over the next few years, I
encourage you to keep the same
enthusiasm you’ve demonstrated
these past years. After seeing you
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work and knowing the pride you
take in accomplishing your mis-
sion, I'm convinced the Nevada
Wing is the best volunteer organi-
zation of any type operating today
and I look forward to continuing
my friendship with all of you.

I also want to take this opportu-
nity tosay “thanks” toMSgt. Gerry
Grisamer, who is without a doubt
the most competent and efficient
administrative specialist I've ever

worked with, and someone who
made my job extremely enjoyable.

All of you have contributed to
making this the best assignment of
my career and your professional-
ism rivals that of any I’ve seen in
my Air Force career.

I wish all of you the best and
know you will welcome your new
LO with the same enthusiasm you
welcomedmein 1988. Keep up the
good work and fly safe. *




Tips for Writing News Releases
for Newspapers, Radio, TV

By Lt. Col. James O. Boyer, Director, NV Wing Public Affairs Activities

Lt. Col. James O. Boyer

Col. Robert Roser, Nevada
Wing Commander, recently em-
phasized that public affairs activi-
ties be stepped up Wing-wide to
inform the public on Civil Air
Patrol’s (CAP) three primary mis-
sions, and on the fact that the Ne-
vada Wing is one of the most ac-
tive units in the nation.

The following are guidelines for
writing news articles for newspa-
pers, television and radio stations,

and for magazines — including
Silver Wings Over Nevada, and the
Civil Air Patrol News.

For “starters” every squadron
should have the CAP Public Af-
fairs Officer’s handbook. Every
squadron should compile the
names, addresses and telephone
numbers of all area newspapers,
magazines, radio and television
stations. This data is in your local
telephone book, and is available at
your local library on a nationwide
basis.

Here are some guidelines for
preparing news stories and for tak-
ing photographs for the Silver

Wings and other publications.

The news story:

1. Write an “active voice” first
paragraph (called lead) that tells
the reader in one sentence in no
more than four lines what the story
is about.

2. This “lead” or first paragraph
should answer most of the five
journalistic “W’s” and the “H”:
Who (is involved)? When (did it
occur)? Where (did it occur)? What
(happened)? Why (if known)? and
How (did it occur)?

3. Type yournewsstory on white
bond paper (no onion skin paper,
please), double-spaced, and only
on one side of each sheet.

4. Use full names of individu-
als, grades, job titles, and identify
members as seniors or cadets.

5. Confine the story to the facts
and keep it short. Don’t editorial-
ize, and stay away from such
phrases as “everybody had a good
time” — a factual story will reflect
whether “all had a good time.”

6. Avoid the use of slang ex-
pressions, nicknames, obscure ab-
breviations, trade jargon, and com-
ments that could only be under-
stood by a few people.

7. Don’tuse acronyms or abbre-
viations for any word until it has
been fully spelled and used in the
story. For example, don’t write
“SAR” unless you have first writ-
ten “search and rescue (SAR).”
Additional references can simply
be “SAR.” (New personnel prob-
ably don’tknow what SAR means.)

8. Check and double-check the
spelling of names in your story.
(The names of supposedly well-
known personnel often — and al-

ready have — come in incorrectly
spelled, resulting in many tele-
phone calls and much time for veri-
fication.)

9. Every squadron and public
affairs officer should have a copy
of CAPM 190-1 titled Handbook
for Public Affairs Officers. Many
of theabove suggestions came from
CAPM 190-1.

Silver Wings photos:

1. Move in close and fill your
camera frame completely with the
subject(s). (More from CAPM
190-1.

2. Limit your photographs to
three persons for any standard 4x5-
inch photograph. And limit your
photograph to five persons if you
submit a 5x7-inch picture.

3. What if six people are getting
awards? How do you get them all
in one photo? You don’t. Just di-
vide them into groups of two or
three and take additional pictures.
The photographs can then be
grouped accordingly for the news
story.

4. Use a flash for most all pho-
tographs and especially in bright
sunlight where shadows come out
black. The flash cuts shadows
caused by hats, trees, facial fea-
tures, etc.

5. Don’tsubmit newspaper clip-
ping “photos” for reproduction.
Reproductions appear out of fo-
cus, dark or washed out.

6. Make sure persons in photo-
graphs are fully identified in ac-
companying cutlines by name,
grade, event, etc.

7. Shoot pictures with clarity in
mind. Put light subjects against
uncluttered dark backgrounds and

Continued. . .



Tips for Writing

Continued. ..

vice versa. A blue Civil Air Patrol
(CAP) uniform with a blackboard
background will blend into the
board. Don’ttake photographs with
cluttered, scenic backgrounds, or
with flagpoles in the background
where it may appear the pole is
coming through a subject’s head.
Push the flags aside and let them
“frame” the picture with people in
the center.

8. Only submit pictures of CAP
members in proper uniform and

involved in CAP and closely re-
lated activities.

9. Photograph only persons pet-
tinent to the situation. Politely ask
those who “just want to be in the
picture” to move aside. “Observ-
ets” in a picture just clutter it and
detract from the principals.

10. For more details on “do’s
and “don’ts” see CAPM 190-1, an
excellent guide for all newswriters
and news photographers.

Here are some of the many sub-
jects for news stories: (1) awards,
(2) promotions, (3) encampments
and cadet “campouts,” (4) partici-

”»

pation in missions, cadet orienta-
tion flights, exercises and local pa-
rades, etc., (5) new members, (6)
CAP training — all levels and all
phases, (7) new assignments, (8)
special recognition from outside
groups for individual(s) and/or
unit(s).

Send news stories immediately
afteran event, ceremony, etc. Don’t
waituntil the deadline — themaga-
zine may be filled. Send stories
and accompanying photographs to
Lt. Col. James O. Boyer, Silver
Wings editor, P.O. Box 14545, Las
Vegas, Nevada 89114.




Information on CAP Reorganization
Efforts at National Level is Provided

By Col. Don Schwartz
Wing Government and
Legislative Liaison Officer

Asamemberof Civil AirPatrol’s
National Legislative Committee, I
thought it would be of interest to
Nevada Wing members to know
what is taking place within our or-
ganization at the national level.

The following is the latest docu-
mentation concerning the reorga-
nization efforts of the U.S. Air
Force/Civil Air Patrol:

1. We are seeking legislation to
enable the Air Force to reorganize
Air Force liaison with Civil Air
Patrol (CAP).

2. The Civil Air Patrol, Inc., isa
non-profit, non-stock-issuing cor-
poration created by Congress, Title
36 United States Code, Section
201-208. Various statutes have
been passed affecting the legal sta-
tus of CAP — most significantly is
what is known as the CAP Supply
Bill, 10 USC 9441. This law gives
CARP the title of Auxiliary of the
Air Force and instrumentality sta-

Col. Don Schwariz

tus while performing Air Force
missions.

Currently the liaison function is
staffed through an Air Force orga-
nization called Civil Air Patrol —
United States Air Force (CAP-
USAF). In CAP-USAF there is a
HQ staff of 91 military and DOD
civilians. This staff supports the
field liaison structure of 159 mili-

tary and DOD civilians.

It also functions as the corpo-
rate staff for CAP, Inc. The field
liaison offices provide advice, as-
sistance, and Air Force oversight
to the day-to-day operations of
CAP.

3. The authorization for Air
Force liaison with Civil Air Patrol
is contained in 10 USC 9441. The
1989 HQ USAF Functional Man-
agement Inspection initiated a top-
to-bottom review of CAP and its
relationship with the Air Force.
The resulting Broad Area Review
and associated General Officer
Steering Committee validated the
CAP mission orientation and the
CAP-AF coalition.

Air Force and Civil Air Patrol
leaders sighed a Memorandum of
Understanding confirming these
results on 25 January 1991. A re-
structure of the functional organi-
zation for CAP was recommended
but remains an issue from that in-
depth study. The rebuilding of the
AF with its associated drawdown

Continued . . .
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and refocusing, as well as the evo-
lution of the CAP mission to in-
clude significant increases in
counter drug effort, make this re-
organization imperative.

In his 24 March 1992 letter to
the Air University Commander,
Mr. Reardon, SAR/MIR, directed
areview and reorganization of CAP
and of CAP-USAF. HQ AU, HQ
CAP-USAF and CAP Corp. con-
ducted another extensive top-to-
bottom review of the CAP and
CAP-USAF relationship.

The goals used in developing
the reorganization plan ensured
efficiencies would be realized
throughout CAP-USAF and CAP;
provided for an effective CAP or-
ganization; and ensured appropri-
ate assistance for CAP and suffi-
cient Air Force oversight.

This requested legislation will
make the reorganization possible.

4. The proposed reorganization
of the Air Force liaison with CAP
is broken down into two major
components. One component isthe
HQ staff conversion and the other
is the field liaison reorganization.

a. Headquarters. To end the
“dual hatting” of Air Force per-
sonnel as corporate staff and to
give the corporation direct control
over its staff, the majority of func-
tions now performed by the Head-
quarters Air Force liaison staff will
be converted to corporate employ-
ees. This conversion saves the AF
manpower and gives the corpora-
tion direct control over its opera-
tions. The corporation does not
generate sufficient funds to pay a
staff large enough to perform all
the functions necessary in operat-
ing the corporation.

Presently, the Air Force does
not have authorization in the CAP

Supply Bill to pay the corporation
for maintaining a staff. Legislation
isrequiredto give the Air Force the
authority to pay for this converted
staff.

To reorganize CAP-USAF and
CAP Headquartersnew legislation
must provide, in addition to the
present authorization, for:

Paying CAP the cost of main-
taining the staff at the National
Headquarters, including the pay-
ment of staff compensation and
benefits, administrative expenses,
travel, per diem, allowances, rents
and utilities and other operational
expenses including those charge-
able under law or regulation as the
Secretary considers required by
CAP to carry out its mission.

b. Field Liaison Staff. Reorga-
nization of the field liaison is de-
signed to reduce Air Force man-
power positions and the cost of
operating. By using retired Air
Force personnel at a reduced com-
pensation level, along the Junior

ROTC model, the Air Force will
save over four million dollars. To
accomplish the needed changes to
the field liaison staff we request
that 10 USC 9441 be modified.

(1) These legislative changes
must allow the Secretary of Air
Force to authorize the Civil Air
Patrol to employ, as administra-
tors and liaison officers, retired
commissioned and noncommis-
sioned officers of the Air Force,
whose qualifications are approved
by the Secretary under regulations
prescribed by him.

5. In view of its critical impor-
tance to the future of CAP opera-
tion, CAP officials urge that the
Air Force legislation package sub-
mitted to Congress clearly indicate
a priority of funding for CAP Na-
tional Headquarters operations,
including funding for the corpo-
rate staff. Failing to doso, CAP has
expressly reserved the right to seek
Congressional action tochange the
submitted legislation accordingly.



Pilot’s ‘Checklist’ for CAP’s
Form 5 and 91 Check Rides

By Lt. Col. James O. Boyer
FAA Certified Flight Instructor
NV Wing Check Pilot

Civil Air Patrol (CAP) pilots
scheduling CAP’s Form 5 and 91
check rides should not only be
prepared for the flight portion of
the check rides but should have all
preflight “paper work” completed
and in their possession.

The requirement for the open
book “CAP Form 5 Written Ex-
amination” often takes more than
an hour, and this work should be
done prior to leaving for the air-
port.

And having a “passed” Form 5
Written Examination on file may
not leave a pilot with a passing
score when the Federal Aviation
Administration (FAA) airspace
reclassification changes go into
effect September 16, 1993. So, re-
view these changes. Comparison
charts are available.

Form 5 check rides are prima-
rily based on the FAA’s Private
Pilot Practical Test Standards. A
review of these standards are in
this article. Form 91 covers the
additional requirements for “mis-
sion pilot.” Pilots should have a
gridded Sectional Chart for the
Form 91 check ride area.

The above requirements are in
addition to completing the “Ques-
tionnaire on CAP Aircraft” in
which the check ride will be con-
ducted.

CAP applicants for Form 5 and
Form 91 check rides should have
the following when they arrive at
the airport:

Lt Col. James O. Boyer

(1) Pilot’s logbook, (2) pilot’s
license, (3) medical certificate, (4)
CAP membership card, (5) Form 5
with personal data filled in, (6)
Form 91, if applicable, with per-
sonal data filled in, (7) CAP Form
5 written examination completed,
(8) Pilot Data Summary completed,
(9) questionnaire completed on
CAP aircraft to be used for the
check ride, (10) signed statement
of understanding (a CAP form)
and (11) Emergency Services card
if applicable.

Where do you get these forms?
(1) Obtain a copy of CAPR 60-1
and copy the appropriate forms,
(2) check with your air operations
officers, (3) squadron commander,
or (4) administrative officer.

CAP check pilots using the
FAA’s Private Pilot Practical Test
Standards (PPPTS) as a guide in
judging a CAP pilot’s proficiency
usually assume an instructional
role, if needed, during various
phases of the check ride. However,
the applicant has the responsibility
for meeting the requirements.

Pilots should purchase a copy of
the PPPTS flight requirements prior

to taking a check ride. Here is a
summary of some of the basic stan-
dards. See that the pilot:

Pre-Takeoff Check — Follows
checklist for starting, taxiing, po-
sitioning aircraft, runup, and check-
ing to see if doors, seat belts, etc.,
are tightly secured.

Airport and Traffic Pattern
Operations — Follows established
traffic pattern procedures (check
for traffic and “square-off” the
turns), corrects for wind drift, main-
tains proper spacing from other
aircraft, maintains traffic altitude
within 100 feet, maintains estab-
lished airspeed within 10 knots.

Takeoffs and Climbs — Se-
lects recommended flap setting,
aligns aircraft on runway center-
line, maintains directional control
on runway centerline, rotates at
recommended airspeed and accel-
erates to Vy (best rate of climb
speed), establishes pitch attitude
for Vy and maintains Vy within
five knots.

Short-Field Takeoff and
Climb — Rotates at recommended
airspeed and accelerates to Vx (best
angle of climb speed), climbs at
Vx or recommended airspeed
within five knots, and maintains
straight track over extended run-
way centerline until turnisrequired.

Soft-Field Takeoff and Climb
— Explains procedures to be fol-
lowed, taxies onto runway/takeoff
surface at a speed consistent with
safety, aligns aircraft on takeoff
path without stopping and advances
throttle smoothly to maximum
power, adjusts and maintains pitch
attitude which transfers weight

Continued . ..





































































